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DIVERSITY BEST PRACTICES
CEO LEADERSHIP




2011 CEO DIVERSITY LEADERSHIP AWARDS

Assessment Form

	Part I – Company Information



	Company Name:


	

	Company Address:


	

	CEO Name:


	

	CEO Title:


	

	CDO Name:


	

	CDO Title:


	

	Contact Person:


	

	Contact Title:


	

	Contact Phone:


	

	Contact Email:


	


	Part II – CEO Commitment to Diversity



	Please answer the following questions as it relates to your CEO commitment to Diversity and Inclusion.  200 words maximum.

	1) What is your commitment to diversity? 



	2) How is diversity personal to you?



	3) How do you provide visible leadership for diversity and inclusion within your company?



	4) What is your vision of the future for talent leadership and how are you turning that vision into reality?



	5) How is diversity incorporated with the overall strategic objectives of the company?



	6) What are the 2009/2010 corporate diversity and inclusion results of which you are most proud?



	7) As CEO, how would you differentiate yourself from your peers as it relates to diversity and inclusion?




	Part III –Best Practices
(Short Answers)

	

	8) Do you have specific initiatives to recruit people of color, women and/or other identity groups?  If so, please describe.



	9) Do you have specific initiatives to retain people of color, women and/or other identity groups?  If so, please describe.



	10) How do you tie manager bonuses or compensation to diversity and inclusion?



	11) Do you have an internal or external Diversity Council?  If so, please comment on recent results from the council’s work.



	12) Does your company/organization support Affinity/Network Groups? If so, please describe last year’s results.



	13) Do you offer diversity training for employees and senior management?  If so, please describe the training and whether or not it is mandatory.



	14) Do you conduct an employee opinion/climate survey on diversity and inclusion issues?  If so, please describe results from the past year.



	15) How do you build your business case for diversity?


	16) Which of your Diversity and Inclusion initiatives/efforts are tied to your Corporate Social Responsibility programs? Please describe results from the past year.




	Part IV –Essay

(Long Answer)

	

	17) Please share the innovative company policies and benefits of which you are most proud. Of these, which do you feel have had the biggest impact on helping women and diverse employees?




	Part V – Supporting Documentation



	

	Please enclose:

1. CEO and CDO biographical statements

2. Supplemental materials, including annual diversity reports, special diversity and inclusion publications, URLs & links to tailored online content

3. Diversity Training Materials

4. Sample CEO speeches, interviews or press releases on diversity & inclusion

5. Any other relevant publications or documents demonstrating an exceptional corporate leadership role in promoting diversity & inclusion

Thank you for your submission and your partnership.

Send to: 

Sigrid Senamaud
Assistant Vice President - Conferences & Events
Diversity Best Practices 
2 Park Avenue  Suite 200  New York, NY  20016

Senamaud@diversitybestpractices.com
202.340-9233 (o) •  212-376-7281 (f)
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